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Flu On Campus?     

To prepare for and mitigate fear/confusion regarding cases of H1N1 flu, please 
contact the Director of Public Safety, Orrin Nyhus (x1346) once you become 
aware of a confirmed or unconfirmed H1N1 case at Anoka-Ramsey Community 
College. We have a communications process in place to assist you with this 
matter. 
 

Once a staff or faculty member is aware of an unconfirmed or confirmed 
H1N1 case: 
1. Please forward the employeeõs or studentõs name and contact information (if 

available) to Orrin Nyhus, Director of Public Safety. This personõs name will 
remain private. 

2. Orrin Nyhus will: 
a. Request Counseling personnel to serve as primary contact point between 

employee/student and the college 
b. Request Facilities personnel sanitize necessary areas 

3. Counseling personnel will: 
a. Gather test results from the employee/student 
b. Ensure the employee/student has any needed information that the college 

can provide 
c. Communicate back to appropriate personnel (supervisor/faculty) on 

campus 
Once H1N1 is Confirmed: 
4. Public Relations personnel will: 

a. Provide an email and handout for faculty to use in communicating with 
students 

b. Communicate a confirmed case to all college employees 
5. Public Safety personnel will: 

a. Request Facilities personnel sanitize necessary areas 
b. Contact state/local health officials 

 

More About Unconfirmed Cases 
At this point we advise against communicating unconfirmed cases to students 
since this may cause unnecessary concern and absences. Until a case is 
confirmed, the student communication should remain as follows: 
 

Practicing good hygiene and following the common sense practices used to 
avoid the seasonal flu. Wash your hands thoroughly (sing Happy Birthday twice 
while washing your hands!), cough into your arm, stay home if sick, stay away 
from contained spaces, eat properly and get sufficient rest. If you suspect that 
you may be suffering from the flu, please seek advice. Any person with a 
confirmed case is expected to remain home for seven days after the onset of the 
illness. For more information, visit: 
www.health.state.mn.us/divs/idepc/diseases/flu/fourways.html. 

History Faculty member                                       
Dawn Alexander-Payne          

officially graduated         
with a    

doctorate in History from  
Texas Christian University  

on May 9, 2009. 
 

Congratulations, 
Dawn! 
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 2008-2009 per credit 2009-2010 per credit Compare 

On Location Courses 119.87 + 16.81 = $136.68 123.47 + 16.81 = $140.28 Lowest in Minnesota 

Online Courses 119.87 + 16.81 = $136.68 159.40 + 14.31 = $173.71 Comparable to  
Lake Superior College and          
Rochester Community and         
Technical College 

Nursing Courses 119.87 + 16.81 = 136.68 162.59 + 16.81 = $179.40 Comparable to  
North Hennepin Community        
College 

Changing Fiscal Landscape  
The current fiscal crisis has shifted the educational landscape across the nation, and as all of us are aware, this 
crisis impacts students and employees of Anoka-Ramsey Community College. College leaders continue to make 
necessary adjustments while remaining student focused on quality educational offerings and services, and 
increased enrollment and retention efforts. In alignment with Budget Committee recommendations, the following 
are strategic decisions to guide all of us through the 2009-2010 year. Thank you to all of you who have provided 
feedback, analysis, oversight and input on the following. 
 
 
 

Tuition Changes for 2009-2010 
 

The MnSCU Board of Trustees will likely approve a tuition increase of up to $7 per credit with a portion the 
increase to be covered by federal stimulus funds. 
 

ON-LOCATION Courses. Anoka-Ramsey Community College is requesting to increase tuition by $7 per credit 
resulting in $123.47 tuition per credit. This means an increase to students of $3.60 per credit. The rest of increased 
tuition will be covered by federal stimulus funds: $3.40 per credit. Fees for attending Anoka-Ramsey will remain 
the same: $16.81 per credit. NOTE: These tuition increases do not fully augment the unallotted appropriations so 
more cuts or increased enrollments will be necessary to balance future budgets. If approved, Anoka-Ramsey 
Community College will remain the lowest cost institution in Minnesota. 
 
 

ONLINE Courses (media code 03, meet on location 0 to 2 times). Beginning fall semester 2009, tuition for 
courses being offered online will increase to a market-driven rate: $159.40 per credit. Fees will be reduced to 
$14.31, removing the parking fee. This change follows the lead of other Minnesota State Colleges and Universities 
that adjusted online tuition years ago. In fact, Anoka-Ramsey is one of three institutions that had not raised 
online tuition. The college is also one of the largest providers of online courses within MnSCU. 
 
 

NURSING Courses. Tuition for the Nursing Program will increase fall 2009 to $162.59 per credit for all new 
nursing students. Fees will remain $16.81. This differential tuition increase is due to higher instructional costs for 
this program. Anoka-Ramsey is one of a few institutions that have not previously implemented differential tuition 
for Nursing.  

Anoka-Ramsey Community College Tuition Plus Fees 

College Budget Cuts 
 

Anoka-Ramsey Budget Committee recommended operating expenditure reductions in all areas by $1,272,140 
million for the 2009-2010 year. For details on cost-cutting measures refer to the budget spreadsheet on pages 3 
and 4. These cuts to do not cover Governor Pawlentyõs $50 million unallotment for MnSCU (announced June 16) 
that will lead to additional budget analysis and possible reductions for the 2010-2011 year. 
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 FY 09                
Operating 

Budget 

FY09                  
Personnel       

Expenditures 

FY10                    
Total Cost        

Savings 

Educational Services    

           Instruction ($433,700)* 1,116,046 7,557,862  

                         Staff Reduction (VP)  (99,500) (99,500) 

                         Restructuring of Business/CE.CT  (41,550) (41,550) 

                         Reduce Ed Services Budgets (25,000)  (25,000) 

                         Reduce Instructional Budgets by 10% (100,000)  (100,000) 

                         Reduce Total Substitute Pay by 50%  (25,000) (25,000) 

                         Reduce Overload Assignments  (11,833) (11,833) 

                         Restructure IMS Release Time  (11,000) (11,000) 

                         Reduce Faculty Alternative Assignments  (53,000) (53,000) 

                         Reduce Assessment Team Release by 50%  (47,646) (47,646) 

                         Reduce Extra (Summer) Days for Librarians  (11,309) (11,309) 

                         Eliminate Release Time for CC Honors Program  (8,729) (8,729) 

    (434,567) 

           Student Service ($45,118)* 525,780 1,730,110  

                         Restructure ASPIRE (10,500) (20,300) (30,800) 

                         Restructure Admissions/Recruitment  (14,337) (14,337) 

   (45,137) 

           Presidentõs Unit ($83,500)* 487,723 348,016  

                   Reduce Executive Management (15,784)  (15,784) 

                         Staff Reduction (Development Director)  (30,000) (30,000) 

                         Reduce Institutional Advancement Support (11,000)  (11,000) 

                         Reduce Strategic Planning (25,500)  (25,500) 

                         Reduce Resource Development (9,600)  (9,600) 

                         Reduce Alumni Relations (15,099)  (15,099) 

                         Reduce Memberships (2,053)  (2,053) 

   (109,036) 

           Initiatives ($40,000)*  400,000   

                         Reduce Workforce Initiative (20,000)  (20,000) 

                         Reduce SIP (20,000)  (20,000) 

   (40,000) 

           Furniture & Equipment (No Target)*  (387,855)   

                   Reduce Supplemental Furniture & Equipment (160,000)  (160,000) 

Budget Reductions  
Parenthesis signifies cost reduction. 
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 FY09               
Operating 

Budget 

FY09               
Personnel  

Expenditures 

FY10                   
Total Cost     

Savings 

Administrative Services ($391,001)*    

         Safety/Security 203,785 161,869  

                      Reduce Professional Services (15,000)  (15,000) 

         Facilities 473,117 1,201,295  

                             CR - R & R/B & G Reductions (150,000)  (150,000) 

                             CC - R & R/B & G Reductions (50,000)  (50,000) 

         Technology 227,950 901,229  

                      Reduce Non-personnel (10,000)  (10,000) 

                      Staff Reduction (CIO)  (101,000) (101,000) 

          Institutional 483,829 256,931  

                      Reduce Fleet CR/CC (12,000)  (12,000) 

                      Eliminate NACUBO Membership (4,000)  (4,000) 

                      Reduce Professional Services by 50% (11,000)  (11,000) 

                      Reduce Travel (5,000)  (5,000) 

                      Reduce Equipment Contingency (35,000)  (35,000) 

                      Reduce Supplies & Equipment (under $2,000) (5,000)  (5,000) 

   (398,000) 

Administrative Support ($53,500)*    

         Business Office 37,013 800,865  

                      Staff Reduction (25% charged to Bookstore)  (13,750) (13,750) 

                      Reduce Credit Card Fees (8,000)  (8,000) 

                      Reduce Purchase Services (1,200)  (1,200) 

            Financial Aid 35,130 397,095  

                             No Out-of-State Travel (1,500)  (1,500) 

                             Reduce Supplies & Equipment (1,000)  (1,000) 

                             Reduce In-State Travel (1,000)  (1,000) 

                             Eliminate Super Saturday (1,200)  (1,200) 

         Registration 47,565 536,184  

                             No Out-of-State Travel (1,500)  (1,500) 

                             Staff Reduction (reduce Intermittent/OT hours)  (5,250) (5,250) 

         Human Resources 304,750 516,207  

                             Reduce Recruiting Budget (15,000)  (15,000) 

                             College of Choice Initiatives (6,000)  (6,000) 

                             Staff Reduction (seasonal temp & summer intern)  (30,000) (30,000) 

   (85,400) 

    

*Budget Committee Targeted Reduction Amount   (1,272,140) 



Chinese Faculty Member Welcomes New Family Member  

Visiting Chinese Faculty member, Enping Tang and her husband 
Kong welcomed their first son, Kong Bowen, May 11 at 4:43 p.m.  
 

Kong Bowen weighted 6 pounds 6 ounces and was 19 inches long. 
According to Biology Faculty member, Melissa Mills, who 
attended the birth in the role of  a doula, Kong Bowen was "the 
cutest little thing you have ever seen!" 
 

The Tang family is scheduled to return home to China on 
Thursday, June 25.   
 

Congratulations to the Tang family on their new addition and we 
wish them well! 

Biology Faculty member, Melissa Mills, joins visiting Chinese Faculty Enping 
Tang and her husband, Kong with the Tang familyõs newest additionñKong 
Bowen. 

College Music Faculty member Ric Perkins along 
with his Lake Wobegon® Brass Band has been asked 
to help Garrison Keillor celebrate the 35th 
anniversary of òA Prairie Home Companionó July 4, 5  
to 7 p.m. at Lake Wobegon®  Park in Avon, Minn. 
 

òI have been waiting for this call for 17 years,ó Ric says 
of the call he received June 16 from Kate Gustafson, 
Garrison Keillor producer, asking him and his band to 
perform at the anniversary show.  
 

The Lake Wobegon® Brass Band was founded by 
Gordy Nilsen, Dave Peterson and Ric Perkins at the 
Anoka Coffee Shop on a Saturday morning in early 
1992.  Potential band members were contacted, and 
the first rehearsal was held on Feb. 29, 1992 at Anoka-
Ramsey Community College. 
 

Garrison Keillor was contacted at the time regarding 
the band assuming the name of his "hometown."  He 
responded, "I'm happy to give my permission. The only 

condition is that you will let me know when the band 
is formed... and that at some mutually convenient 
time, you'll play at a picnic for me. Good Luck."  That 
time has finally come. 
 

The Lake Wobegon® Brass Band is co-sponsored by 
the Anoka Brass Band Association, Inc. and Anoka-
Ramsey Community College. 
 

Lake Wobegon® is used by permission of Garrison 
Keillor and Minnesota Public Radio. 
 

The Lake Wobegon® Brass Band has no official 
affiliation with "Prairie Home Companion." 
 

For more information about the event, visit              
http://prairiehome.publicradio.org. 
 

Congratulations to Ric and The Lake Wobegon® 
Brass Band! 

Music Faculty to Play òA Prairie Home Companionó July 4 

More Kudos to Academic Support Centers  
Congratulations to the Coon Rapids and Cambridge 
Academic Support Centers which, not only earned 
certification by the College Reading & Learning 
Association (CRLA) last month but, were also asked 
permission to share their documentation procedures. 
 

 �-�D�Q�� �3�R�P�H�U�R�\�·�V��hard copy model of preliminary tutor 
program certification documentation and Darla 

�0�F�&�D�Q�Q�·�V��electronic model of recertification 
documentation will be available internationally.   
 

It is an honor  to be one of the very few colleges who 
are mentoring other programs about how to secure 
CRLA certification with clear documentation.  This 
high level of quality speaks well of Anoka-Ramsey!  
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